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The Program 

 

The Chino Valley Unified School District’s Teacher Induction Program is designed to            

provide an individualized, two-year, job-embedded, system of weekly support and professional           

learning that begins the teacher’s first year of teaching. The intent of this induction program is                

to support a candidate’s development and growth as a professional educator by building on the               

knowledge and skills gained during a Preliminary Preparation program through a robust            

mentoring system designed to help each candidate work to meet the California Standards for              

the Teaching Profession. 

 

Each Candidate receives an average of not less than one hour per week of individualized               

support/mentoring coordinated and/or provided by a qualified mentor who provides multiple           

levels of support in the form of “just in time” mentoring, as well as consistent and meaningful                 

collaboration, reflection, and professional learning, based on each candidate’s individual          

needs, goals, job assignment, and interests, in order to guide each candidate in developing              

enduring professional skills. Candidates meet as a whole group four times each year, for              

programmatic information sessions. 

 

To be eligible to participate in the Induction Program, the teacher candidate must hold a               

preliminary Multiple Subject, Single Subject or Education Specialist credential at the time of             

enrollment. All participating teachers must be employed in their credentialed area and actively             

teaching. 

 

Candidates who have at least two years of successful teaching experience may apply for the               

Early Completion Option (ECO), which provides a process and structure for eligible individuals             

to complete the Induction Program in one year. It is available to those candidates who meet the                 

program’s ECO criteria.  

 

Candidates who successfully complete the Induction Program are recommended for a Clear            

Single Subject, Clear Multiple Subject or Clear Education Specialist credential.  

 

*Teachers with out-of-state or out-of-country credentials may need to complete additional           

requirements to clear credentials.  

 

Graduate units are available for an additional cost through the University of San Diego and               

Whittier College. 
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Program Requirements 

Requirements for teacher candidates include: 

 

● Weekly meetings with an assigned mentor, including teacher observations; 

● Developing and implementing an Individual Learning Plan that is in alignment with 

local goals and expectations; 

● Completing three mini-inquiries per year, documented on the Individual Learning 

Plan; 
● Meeting with mentor and site administrator twice each year; 

● Attending three Teacher Learning Communities per year; 

● Self-selecting and reflecting on three professional development activities related to the 

Individual Learning Plan; 
● Submitting Evidence of Teacher Practice in the form of documented mentor 

conversations and written reflections in an electronic portfolio. 

 

The Chino Teacher Induction Program  assesses candidate progress toward mastery of the 

California Standards for the Teaching Profession both annually and triannually. At the end of 

each inquiry cycle the coordinator or trained mentors review and confirm that all program 

requirements and activities have been satisfactorily completed and documented.  In addition, 

the candidates and mentors both complete a reflective survey that describes their own 

reflection of the candidate’s progress toward his/her goal via the activities outlined on their 

ILP. 
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The Mentor’s Role 

Components of the Mentoring Design 

The Chino Induction Program’s mentoring design is based on a sound rationale informed by              

both theory and research in reflective practices and cognitive coaching and provides multiple             

opportunities for candidates to demonstrate growth in the California Standards for the            

Teaching Profession through a two-year cycle of goal setting, inquiry, and reflection, that             

supports candidate goals based on the candidate’s Preliminary Program Transition Plan,           

current candidate needs, and developed collaboratively with the mentor and site administrator,            

and are then delineated on each candidate’s Individualized Learning Plan.  
 

Mentoring support is provided at a minimum of one hour per week, recorded on the Mentor                

Logs and Program Tools, and uses the ILP as a guideline to provide longer term analysis and                 

reflection of teaching practice to help candidates develop enduring professional skills;           

however, “just in time” support is also provided on an “”as needed” basis.  

Qualifications, Selection, and Training of Mentors 

The Chino Teacher Induction Program hires qualified mentors from within the Chino Valley             

Unified School District, and matches them with induction candidates based on credential type             

and content area. The program provides guidance and clear expectations for the mentoring             

experience, based on the initial training and ongoing mentor support that is embedded in the               

program’s design.  

 

Mentor training is based on best coaching, research based, models, and is provided at the onset                

of the mentor’s coaching experience, and then augmented with ongoing monthly mentor for /              

meetings that are designed to provide both developmentally appropriate mentor support and            

“just in time” mentor support in the form of extended learning opportunities. Mentor training              

is designed to incorporate adult learning theory as well as guidance on how to use the                

appropropriate mentoring instruments in the form of local program tools designed to support             

candidate growth and reflectiveness.  
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Lead Mentors 

Lead Mentors collaborate with the Induction Coordinator and Year 1 and Year 2 Mentors to               

build instructional capacity as a community of learners and provide another layer of support              

for the candidates. 

Program Responsibility for Assuring Quality of Program       

Services 
The Chino Teacher Induction Program regularly assesses the quality of services provided by             

mentors to candidates using criteria that includes candidate feedback, including the perceived            

effectiveness of mentor support provided to candidates in implementing their Individualized           

Learning Plan. The program requests program feedback from each candidate at the end of each               

inquiry cycle. This information is used to provide general and specific feedback to mentors as               

well as program improvements and/or revisions. 

Mentor Goal Setting 

Mentors use a process parallel to the candidate’s goal setting and ILP development in order to                

develop their own professional growth goals and then meet regularly with their mentor buddies              

during mentor forums to reflect and refine their goals and practices. 
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Mentoring Philosophy 

The mentoring process is designed to create a collaborative environment where a mentor and              

teacher candidate cultivate a relationship that fosters problem-solving and professional          

growth. In helping teachers maximize their strengths, the likelihood of greater student            

performance is increased. According to one study, in addition to contributing to new teacher              

candidates’ sense of efficacy and their professional growth, “...the collegial relationship with            

the mentor decreases new teachers’ isolation and helps them navigate the intricacies of             

organizational and classroom politics.”  (LINCS, 2015),  

 

Effective mentors help teachers: 

● make connections between what is learned in professional development and the 

teacher’s own work context; 

● analyze and reflect on practice; 

● include various instructional approaches in their practice; 

● use student work to inform practice; 

● learn how to socialize to the school culture and deal with workplace stress. 

 

Effective mentors: 

● are active learners; 

● support beginning teachers’ growth and professional development; 

● communicate effectively; 

● provide emotional support and practical information to new teachers. 

Confidentiality and Compatibility 

Confidentiality 

The Chino Teacher Induction program provides an overall system of support thought the             

collaboration, communication, and coordination between candidates, mentors, school and         

district administrators, however, it is important for mentors to remember that induction is             

required for new teachers to clear their preliminary teaching credentials, and thus is a              

certification requirement, not an employment issue. While the work that the mentor does with              

the new teacher is confidential, a site administrator does have the right to provide input and                

collaborate with the mentor and the candidate regarding district and site expectations and the              

alignment of the candidate’s program goals with the local expectations.  
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Compatibility 

 

When matching mentors with candidates, all care is taken to ensure that mentors and              

candidates are matched as closely as possible in credentials, grade level and content taught.              

Occasionally, in spite of all care taken, it does not work out between the two parties involved.                 

If the pairing of the candidate and mentor is not deemed to be effective, then candidate may                 

use the grievance/appeal process to appeal for a changed assignment. 

Mentor Expectations 

 

Through the use of a robust mentoring system, the Chino Induction Program supports             

candidate development and growth in the profession by building on the knowledge and skills              

gained in the candidate’s Preliminary Preparation Program through utilizations of the           

candidate’s pre-service Individual Development Plan (IDP), administrator input, and a          

mentor/candidate co-assessment on the Continuum Teacher Practice to determine         

professional goals, inquiry questions, and actions,and recorded on the candidate’s          

Individualized Learning Plan in order for the candidate to work to meet the California              

Standards for the Teaching Profession 

 

Mentoring support is provided at a minimum of one hour per week, recorded on the Mentor                

Logs and Program Tools, and uses the ILP as a guideline to provide longer term analysis and                 

reflection of teaching practice to help candidates develop enduring professional skills;           

however, “just in time” support is also provided on an “”as needed” basis. 

 

During each inquiry, the mentor will collaborate with the candidate to determine an inquiry              

question to guide each cycle.This inquiry question is driven by the overarching SMART goal              

and the two CSTP elements on which the teacher is focusing for that inquiry and the basis for a                   

series of activities, including professional learning opportunities, on which the mentor and            

candidate will reflect weekly, as recorded on the Mentor Logs. These activities will include              

effectiveness of instruction, analysis of student and other outcomes data, and the use of these               

data to further inform the repeated cycle of planning and instruction. 

 

The weekly mentor/candidate meetings will also include the mentor assisting the candidate in             

accessing and reflecting on resources that aid in accomplishing the goals in the ILP, such as                

coordinating observations of colleagues and peers by the candidate, and helping the candidate             

connecting with and becoming part of the larger professional learning community by            

developing and maintaining relations with colleagues, the local community, and professional           

organizations. 
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Mentor Job Description 
 

Description of 

Position: 

This position is for experienced educators who facilitate and advance 

the professional learning of their new teacher candidates by utilizing 

their own knowledge of standards, pedagogy, and research, to advance 

student learning through a series of inquiry cycles. In addition, the 

mentors create and facilitate collaborative, professional, and 

confidential partnerships with their candidates as well as use data to 

advance their candidate’s teaching practice. Mentors will develop as 

professional leaders to advance mentoring and the teaching 

profession. The mentor position is a support position and does not 

include the evaluation of teachers. 

Major Duties and 

Responsibilities: 

The Chino Valley Teacher Induction Program will provide highly 

trained induction candidate mentors who facilitate the development 

and implementation of candidate goal-based inquiries into their (the 

candidate’s) practice and continuously pursue purposeful learning 

opportunities themselves by reflecting on mentoring practices and 

program effectiveness to accelerate teacher effectiveness and student 

learning. 

 

Duties and responsibilities include: 

 

● Complete two days of new mentor training; 

● Participate in Mentor Forums monthly; 

● Provide or coordinate individualized support/mentoring for 

induction candidates for no less than one hour per week, over 

the course of the school year; 

● Observe each candidate in his / her classroom at least twice 

yearly; 

● Engage in reflective conversations with each candidate to 

develop an Overarching SMART Goal and an Individualized 

Learning Plan (ILP), based on needs determined by the teacher 

and in consultation with the site administrator and in 

alignment with the site and district’s goals; 

● Complete program tools and reflections with the Candidate to 

document conversations regarding practice; 

● Provide “just-in-time” support for candidates, in accordance 

with the candidate’s ILP, along with longer-term guidance to 

promote enduring professional skills; 

● Attend program teacher learning communities (TLCs) with 
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teacher candidates three times per year; 

● Mentor and communicate the candidate’s progress toward 

completing personal / professional goals throughout the year, 

including facilitation of candidate’s growth through modeling, 

guided reflection on practice, and feedback on classroom 

instruction; 

● Be open to formative feedback on mentoring practice. 

Education and 

Experience: 

● Possession of a California clear teaching credential; 

● Minimum of three years teaching experience with positive 

evaluations and/or recommendations; 

● Knowledge of new teacher development; 

● Knowledge of the state-adopted academic content standards 

and performance levels for students, state-adopted curriculum 

frameworks, and the California Standards for the Teaching 

Profession;  

● The ability to model best teaching practices; 

● Willingness to participate in professional training to acquire 

the knowledge and skills needed to be an effective mentor; 

● The ability and the willingness to work and mentor with the 

program’s digital platform and technology tools; 

● Demonstrate professional integrity and the ability to respect 

the confidentiality required in the mentor’s work with the 

candidate; effective interpersonal and communication skills 

and willingness to provide both professional and emotional 

support to new teachers; 

● Demonstrate commitment to professional growth and learning. 

Supervision: For induction purposes, reports directly to the Coordinator of 

Teacher Support. 

Working Conditions: ● May require flexibility in scheduling based on candidate(s)’ 

schedule; 

● May require driving to other school sites and District locations. 

 

Physical Demands: ● Bending at the waist, kneeling or crouching, and reaching to 

retrieve and maintain files and records; 

● Reaching overhead, above the shoulders and horizontally; 

● Dexterity of hands and fingers to operate standard office 

equipment, computer keyboard, and other equipment 

necessary to complete the required duties; 

● Hearing and speaking to exchange information in person and 

over the telephone; 

● Visual ability to read, and to prepare/process documents; 

● Sitting, standing, and speaking for extended periods. 
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Hazards: ● Extended viewing of computer monitor; 

● Working around and with office equipment having moving 

parts; 

● Working with reluctant teachers. 

 

 

Lead Mentor Job Description  

Description of 

Position: 

This position is for experienced mentors who provide differentiated 

support for other mentors to help increase their effectiveness as 

mentors, increase candidate program satisfaction, as well as assist the 

program coordinator in various programmatic processes. 

Major Duties and 

Responsibilities: 

The Chino Teacher Induction Program provides an additional layer of 

candidate and mentor support by identifying experienced mentors as 

Lead Mentors, who work with small groups of mentors. 

 

Duties and responsibilities include: 

 

● Modeling a positive attitude; 

● Practicing and encouraging reflective practices; 

● Being trained in all aspects of the program; 

● Assisting with mentor training; 

● Assisting with candidate and mentor matching; 

● Attending candidate focus group meetings and facilitating 

trainings as needed; 

● Monitoring candidate progress. 

Education and 

Experience: 

● Previous mentoring experience; 

● Possession of a California clear teaching credential; 

● Minimum of three years teaching experience with positive 

evaluations and/or recommendations; 

● Knowledge of new teacher development; 

● Knowledge of the state-adopted academic content standards 

and performance levels for students, state-adopted curriculum 

frameworks, and the California Standards for the Teaching 

Profession;  

● The ability to model best teaching practices; 

● Willingness to participate in professional training to acquire 

the knowledge and skills needed to be an effective leader; 

● The ability and the willingness to work and mentor with the 

program’s digital platform and technology tools; 

● Demonstrate professional integrity and the ability to respect 

the confidentiality required in the mentor’s work with the 

candidate; effective interpersonal and communication skills 
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and willingness to provide both professional and emotional 

support to new teachers; 

● Demonstrate commitment to professional growth and learning. 

Supervision: For induction purposes, reports directly to the Coordinator of Teacher 

Support. 

Working Conditions: ● May require flexibility in scheduling based on candidate(s)’ and 

mentors’ schedules; 

● May require driving to other school sites and District locations. 

Physical Demands: ● Bending at the waist, kneeling or crouching, and reaching to 

retrieve and maintain files and records; 

● Reaching overhead, above the shoulders and horizontally; 

● Dexterity of hands and fingers to operate standard office 

equipment, computer keyboard, and other equipment 

necessary to complete the required duties; 

● Hearing and speaking to exchange information in person and 

over the telephone; 

● Visual ability to read, and to prepare/process documents; 

● Sitting, standing, and speaking for extended periods. 

 

Hazards: ● Extended viewing of computer monitor; 

● Working around and with office equipment having moving 

parts; 

● Working with reluctant mentors and teachers. 

Funding Source:  

 
 
 
 
 
 
 
 
 
The Chino Valley Unified School District is committed to providing a working and learning environment free from 
discrimination, harassment, intimidation and bullying. The District prohibits discrimination, harassment, intimidation and 
bullying based on actual or perceived race or ethnicity, gender/sex (including gender identity, gender expression, pregnancy, 
childbirth, breastfeeding, and pregnancy-related medical conditions) sexual orientation, religion, color, national origin, 
ancestry, physical or mental status, marital status, registered domestic partner status, age (40 and above), genetic 
information, political belief or affiliation (not union related), a person's association with a person or group with one or more of 
these actual or perceived characteristics, or any other basis protected by federal, state or local law, ordinance, or regulation in 
any program or activity it conducts or to which it provides significant assistance.  
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Mentor Memorandum of Understanding 

 

The induction program assigns qualified mentors and provides guidance and          

clear expectations for the mentoring experience based on the program’s design.           

This Memorandum of Understanding (MOU) specifies the roles and         

responsibilities of the Mentor. 

 

The mentor will: 

 

❏ Provide support and facilitate Induction Candidate(s)’ growth through guided reflection 

on practice, “just in time” mentoring support, as well as, longer term analysis of 

teaching practice, in accordance with the program design.  

❏ Attend all Mentor Induction Trainings, including two initial days of New Mentor 

Training, and one Revisions and Review day each school year. Attend after school 

Induction Mentor Meetings monthly, for ongoing program support. 

❏ Meet with the Induction Candidate(s) at least one hour per week for a minimum of 

four hours per month, documented on the mentor logs submitted after each meeting 

and completed induction tools. 

❏ Guide the candidate through all required Induction processes and documentation 

during weekly meetings, including co-assessing on the Continuum of Teacher 

Practice at the beginning of each inquiry cycle, and participating in two Triad meetings 

with site administrators per year. 

❏ Observe candidate(s)’ classroom practices twice yearly. 

❏ Consult with the Candidates on induction requirements, selection of, and 

documentation of, his/her evidence of teaching practice.  

❏ Assist the Candidate to complete professional development activities related to the 

teacher’s goal and inquiry focus. 

❏ Complete program tools and reflections with the Candidate to document conversations 

regarding practice. 

❏ Respond to emails, phone calls, and written communication from the coordinator 

regarding the induction program. 
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❏ Document all hours of collaborative support on Mentor Logs, submitted at the end of 

each candidate meeting. 

❏ Complete program surveys and evaluations.  

 

Please initial to indicate understanding and agreement: 

❏ I understand that participation in these activities may occur during classroom release 

time, after school, in the evenings, or on the weekend.  

❏ I understand that my work with Induction teacher candidates is non-evaluative and 

confidential.  

Mentor Trainings and Calendar  

Training 
Info 

Date Time Topic Location 

Mentor 
Interest 
Meeting 

Thursday 
4/18/19 

3:30 - 5:00 pm Program Design, Mentoring Commitments 
and Responsibilities 

TBD 

New Mentor Trainings are offered twice to better accommodate mentor schedules - 
Summer and Fall    
Summer Mentor Training – for New Mentors:  
To Register Click Here  

Training 
Info 

Date Time Topic Location 

Day 1 Tuesday 
6/4/19 

9:00 am – 2:30 
pm 

Orientation to Mentoring 
Standards, Program Design 

TBD 

Day 2 Wednesday 
6/5/19 

9:00 am – 2:30 
pm 

Goal Setting  
Google Classroom  

TBD 

 Fall Mentor Training – for New Mentors:  
To Register Click Here  

Training  Date Time Topic Location 

Day 1 Tuesday 
8/6/19 

9:00 am – 2:30 
pm 

Orientation to Mentoring 
Standards, Program Design 

TBD 

Day 2 Wednesday 
8/7/19 

9:00 am – 2:30 
pm 

Goal Setting  
Google Classroom  

TBD 
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Monthly Mentor Meetings – Extended opportunities for ongoing mentor support -  3:30 - 
5:00 pm 

Forum Date 
 

Topic Outcomes Induction Standard Reflection 
Topic 

Wednesday 
8/7/19 
3:30-4:30 
Webinar 
For people 
who did the 
earlier 
training 
 

Program 
Updates 
Nuts and Bolts 
Role of the 
Mentor on the 
School Site 

Mentors will 
understand the 
program changes and 
the role of the mentor 
at the school site - 
how to interact with 
the candidate and site 
administrator 

4: The program must provide 
ongoing training and support for 
mentors that includes, but is not 
limited to...program processes 
designed to support candidate 
growth and effectiveness. 

The mentor 
and site 
administrator’
s role 

Wednesday 
9/18/19 
3:45 - 5:15  
Elementary 
Mentors 
 
Thursday 
9/26/19 
3:00 - 4:30 
Secondary 
Mentors 

Candidate 
goal-setting and 
triad meeting 
protocols 

Mentors will learn to 
co-assess with 
teachers to assist the 
candidate in setting 
professional goals 
that are aligned with 
the site/district goals. 

1: building on the knowledge and 
skills gained in the candidate’s 
Preliminary Preparation Program 
through utilizations of the 
candidate’s pre-service 
Individual Development Plan 
(IDP), administrator input, and a 
mentor/candidate co-assessment 
on the Continuum Teacher 
Practice to determine 
professional goals, inquiry 
questions, and actions,and 
recorded on the candidate’s 
Individualized Learning Plan in 
order for the candidate to work to 
meet the California Standards for 
the Teaching Profession. 
5: The documentation of candidate 
progress must reflect the learning 
and professional growth goals 
indicated within the Individualized 
Learning Plan and evidence of the 
candidate’s successful completion of 
the activities outlined in the ILP. 

Determining 
candidate 
needs/growth 
goals in 
relation to 
district/school 
goals 

Tuesday 
10/15/19 
3:45-5:15 
Elementary 
Mentors 
 
Thursday 
10/17/19 

Mentor goal 
setting 

Mentors will be 
motivated to begin 
the school year and 
their work with new 
teacher induction 
candidates. 

4: The program must provide 
ongoing training and support for 
mentors that includes, but is not 
limited to...reflections on mentoring 
practice…. 

The mentor 
as learner 
and inquirer 
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3:00 - 4:30 
Secondary 
Mentors 

Tuesday 
11/19/19 
3:45 - 5:15 
Elementary 
Mentors 
 
Thursday 
11/21/19 
3:00 - 4:30 
Secondary 
Mentors 

Conducting 
classroom 
observations 

Mentors will be 
guided in observing 
and analyzing the 
practice of candidates 
with emphasis on 
professional 
standards-based 
teaching. 

3: ...the mentoring process must 
support each candidate’s consistent 
practice of reflection on the 
effectiveness of instruction…. 
4: Facilitation of candidate growth 
and development through...feedback 
on classroom instruction. 

Providing 
objective 
feedback to 
candidates  

Thursday 
12/12/19 
3:00 - 4:30 
Secondary 
Mentors 
 
Tuesday 
12/17/19 
3:45 - 4:15 
Elementary 
Mentors 

Analyzing the 
work of diverse 
students 

Mentors will practice 
looking and analyzing 
student work.  

3:...the mentoring process must 
support each candidate’s consistent 
practice of reflection on the 
effectiveness of instruction and, 
analysis of student and outcome 
data, and the use of these data to 
further inform the repeated cycle of 
planning and instruction. 

The 
connection 
between 
student 
learning and 
instruction 

Thursday 
1/16/20 
3:00 - 4:30 
Secondary 
Mentors 
 
Tuesday 
1/21/20 
3:45 - 5:15 
Elementary 
Mentors 

Planning and 
preparing for 
instruction 

Mentors will practice 
discussing how 
content and skills are 
delivered in the 
classroom. 

2: Mentoring support for candidates 
must include both “just in time” and 
longer analysis of teaching practice 
to help candidates develop enduring 
professional skills. 
4: Facilitation of candidate growth 
and development though...guided 
reflection on practice…. 

The 
importance of 
organizing 
time and 
preparing 
materials in 
advance of 
instruction 

Tuesday 
2/18/20 
3:45 - 5:15 
Elementary 
Mentors 
 
Thursday 
2/20/18 
3:00 - 4:30 

Equity and 
Instruction 

Mentors will 
recognize the need to 
connect learning to 
the lives and 
experiences of 
students. 

Common Standard 3: ...programs 
offered by the unit provide 
candidates with opportunities to both 
experience issues of diversity that 
affect school climate and to 
effectively implement 
research-based strategies for 
improving teaching and student 
learning. 

Teacher 
behaviors 
that 
demonstrate 
respect and 
understandin
g for 
students 
cultural and 
ethnic 

17 



Secondary 
Mentors 

backgrounds 
and 
socioeconomi
c conditions. 

Tuesday 
3/17/20 
3:45 - 5:15 
Elementary 
Mentors 
 
Thursday 
3/19/20 
3:00 - 4:30 
Secondary 
Mentors 
 

Characteristics 
of Effective 
Teaching 

Mentors will identify 
the characteristics of 
effective teachers. 

3: The program must ensure 
dedicated time for ...observations of 
colleagues…. 
5: The induction program must 
assess candidate progress toward 
mastery of the CSTPs to support 
recommendation for the clear 
credential. 

Teacher 
responsibilitie
s and teacher 
behaviors 

Tuesday 
4/14/20 
3:45 - 5:15 
Elementary 
Mentors 
 
Thursday 
4/23/20 
3:00 - 4:30 
Secondary 
Mentors 

Professional 
Development  

Mentors will identify 
professional 
organizations that are 
appropriate, relevant, 
and useful 

3: The mentor will encourage and 
assist candidates to connect with 
and become part of the larger 
professional learning community 
within the profession. 

Relevant 
professional 
growth 
opportunities 
for teachers 

Thursday 
5/14/20 
3:00 - 4:30 
Secondary 
Mentors 
 
Tuesday 
5/19/20 
3:45 - 5:15 
Elementary 
Mentors 

Quality of 
Program 
Services 

Mentors will reflect on 
the overall system of 
support for teacher 
candidates 

6.3: Reflects on mentoring practice 
and program effectiveness to 
accelerate teacher effectiveness and 
student learning. 

Program 
effectiveness  
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Program Responsibility Organization  

The Assistant Superintendent of Human Resources, who reports directly to the district            

superintendent, is primarily responsible for ongoing oversight of any/all educator preparation           

programs offered in the Chino Valley Unified School District. The Coordinator of Teacher             

Support reports directly to the assistant superintendent of Human Resource and is primarily             

responsible for the coordination of the Chino Teacher Induction Program. Lead mentors            

provide support by acting as an additional layer of support for mentors. Credential             

recommendations would be made by the Credential Technician, and occasionally (on an as             

needed basis) by the Coordinator of Teacher Support. 
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https://drive.google.com/file/d/1BnlUz6Pry4dUrP0BeETcDRtajbqiHQCo/view?usp=sharing
https://docs.google.com/document/d/1G2EAby63Pwf3UreRR0_VWbk2Kyan_qYOywDgg1qo5po/edit?usp=sharing
https://docs.google.com/document/d/1G2EAby63Pwf3UreRR0_VWbk2Kyan_qYOywDgg1qo5po/edit?usp=sharing
https://docs.google.com/document/d/12CB6Ixv6fqpGl7Y-F3ODtWezNG7HwOZ9xhSkB_Jn3Gc/edit?usp=sharing
https://drive.google.com/file/d/1fgS9riZSbOYBGONtH_FDBf3T2A_Fd4nc/view?usp=sharing


Program Tools - Evidence of Application 

Core Tools - Mentoring Language 

California Standards for the Teaching Profession (CSTP) Placemat 

Co-Assessments: CSTP Co-Assessments Elements 

Individual Learning Plan (ILP) 

Triad Meetings - Fall and Winter 

 

Context Tools - Understanding the Context for Teaching 

Back to School Night 

Class Profile 

Family Communication  

Instructional Groups 

Knowing Students 

Knowing Teachers 

Mediating Conflict and Effective Discipline 

Open House 

Parent Conferences 

School Climate and Culture 

School Safety Plan 

School Site Orientation  

School-Site Resources 

 

Observation Tools - Conducting Classroom Observations 

Best Practices that Support Students with Language Needs Observation  

Best Practices that Support Students with Specialized Academic Instruction 

Conditions for Equity 

Conditions for Implementation of PBIS/MTSS 

Content, Strategies, and Alignment 

Effective Environments 

Scripting  

 

Lesson Plans - Success by Design 

5 Es Lesson Plan  

Backwards Design 

Differentiating Instruction 

Language Learners and Equity 

Lesson Series - Unit Planner 

Specialized Academic Instruction 

Using Technology 
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https://drive.google.com/drive/folders/1Ai4ou4JX6DT3UbGLm5-upI7KZAW8rn0j?usp=sharing
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